The literature on labor reallocation presented at the conference has been spurred by a number of recent developments: the perceived increasing pace of structural change, the availability respectively, while Gerard Pfann analyzed this issue for workers laid off from the Fokker Aircraft Company in the Netherlands. Peter Kuhn considered the possibility that workers with less skill specificity might cope better with displacement, Klara Sabirianova Peter investigated skill-bias in relative wage changes in Russia, and Nuria Rodriguez-Planas proposed that the presence of asymmetric information might imply that a longer unemployment duration, over some range, could provide a positive signal of quality to prospective employers; she also provided empirical evidence in support of this claim. Katherine Terrell, in a paper with Daniel Munich and Jan Svejnar, estimated the returns to worker mobility in the Czech Republic over the turbulent period from 1989 to 1996, distinguishing workers who voluntarily quit from those who are laid off, and paying special attention to those who move to the new private sector in that transition economy.
Interfirm Reallocation of Labor
The second broad category of research focused on the firm side of the labor market: interfirm and interplant reallocation of jobs and workers, adjustment costs, institutional and policy constraints on adjustment, and restructuring and downsizing behavior. John Haltiwanger (together with Lucia Foster and Chad Syverson) discussed the possibility that firm turnover might involve selection based not only on productivity but also on profitability, which could imply that market power distorts the reallocation process. The question of the efficiency of reallocation was addressed from a different angle by of new microeconomic data (particularly involving the demand side of the labor market), and the example of drastic shifts and dislocation in the transition economies of Eastern Europe and the former Soviet Union. The conference included applied research using the micro-level data from a variety of economies, including the United States and other industrialized countries, as well as developing and transition economies. Comparative analyses of labor reallocation are particularly valuable because of the much greater variation in policies and institutions exhibited internationally and because the quality of data from other countries frequently surpasses those available in the United States. Daniel Hamermesh delivered the keynote address, which summarized some of these motivations for research in this area and discussed problems in implementing such research.
Worker Mobility and Displacement
The topics of the papers presented at the conference can be grouped in two broad categories. One category focused on worker mobility and displacement in the reallocation process. Hank Farber, for example, provided an analysis of the magnitude and consequences of job loss since 1981 in the United States, using the Displaced Worker Supplements to the Current Population Survey. Studies of the wage losses of displaced workers in France and Sweden were presented by Arnaud LeFranc and Donald Storrie,
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Upjohn Institute Hosts Research Conference on Microeconomic Analyses of Labor Reallocation
The conference included applied research using the micro-level data from a variety of economies, including the United States and other industrialized countries, as well as developing and transition economies.
Comparative analyses of labor reallocation are particularly valuable because of the quality of data available for other countries and the large variation in economic policies and structural change.
